


In light of the significant impact of the implementation of a flexible workplace on the
working environment, workplace communication and working methods, as well as on human
resources management policies, the Committee stresses the crucial importance of the active
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case study. It also stresses the need to ensure that the concerned Secretariat departmentsaroffices
have an opportunity to provide inputs to the working group, and furthermore, that any proposals
for flexible working arrangements should be well adapted to the specific requirements of staff in
different departments, workgroups, functions and locations.

Finally Mr. Chairman, the Advisory Committee emphasizes that any proposed flexible
working arrangements should ensure that productivity of the Organization and of staff is
enhanced and not only focus on reducing space requirements.
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